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FAKTOR-FAKTOR YANG BERHUBUNGAN DENGAN MOTIVASI 
UNTUK MELANJUTKAN PENDIDIKAN SARJANA KEPERAWATAN 
PADA PERAWAT DI RS PKU MUHAMMADIYAH SURAKARTA  
Oleh : Jumiati 
 
Intisari 
Hasil studi pendahuluan di RS PKU Muhammadiyah Surakarta perawat 
yang masih berpendidikan diploma menyatakan bahwa faktor penghargaan, 
pngembangan potensi individu, dan gaji merupakan hal yang dapat 
mempengaruhi motivasi untuk melanjutkan pendidikan sarjana keperawatan. 
Tujuan penelitian ini adalah mengetahui faktor-faktor yang berhubungan 
dengan motivasi untuk melanjutkan pendidikan sarjana keperawatan pada 
perawat di RS PKU Muhammadiyah Surakarta. Jenis penelitian adalah 
penelitian kuantitatif dengan desain deskriptif serta rancangan penelitian 
adalah cross sectional. Sampel penelitian 65 perawat dengan latar belakang 
pendidikan DIII Keperawatan, dan teknik penentuan sampel proporsional 
random sampling. Instrument penelitian menggunakan kuisioner. Metode 
analisis data menggunakan uji Rank Spearman. Hasil penelitian menunjukkan 
40 responden (61,5%) memiliki penghargaan kategori cukup. Sebanyak 42 
responden (64,6%) memiliki pengembangan potensi individu kategori cukup. 
Sebanyak 45 responden (69,2%) menyatakan faktor gaji kategori cukup. 
Terdapat 56 responden (86,2%) mempunyai motivasi melanjutkan pendidikan 
sarjana keperawatan kategori cukup. Hasil uji hipotesis hubungan antara 
penghargaan dengan motivasi melanjutkan pendidikan sarjana keperawatan 
diperoleh ρ  = 0,287 dengan p = 0,021, sehingga kesimpulannya ada hubungan 
antara penghargaan dengan motivasi melanjutkan pendidikan sarjana 
keperawatan. Hubungan antara pengembangan potensi individu dengan 
motivasi melanjutkan pendidikan sarjana keperawatan diperoleh ρ  = 0,358  
dengan p = 0,003, sehingga ada hubungan pengembangan dengan motivasi 
melanjutkan pendidikan sarjana keperawatan. Hubungan gaji dengan motivasi 
melanjutkan pendidikan sarjana keperawatan diperoleh ρ  = 0,041 dengan p = 
0,745 sehingga disimpulkan tidak ada hubungan gaji dengan motivasi untuk 
melanjutkan pendidikan sarjana keperawatan pada perawat di RS PKU 
Muhammadiyah Surakarta. 
 










FACTORS WHICH ARE RELATED WITH THE MOTIVATION IN 
CONTINUING OF NURSING EDUCATION PROGRAM ESPECIALLY 





 The preliminary study result at PKU Muhammadiyah Hospital of 
Surakarta, the nurses still at bachelor graduated stated that reward, individual 
potential development, and salary factor influencing the motivation in 
continuing the nursing education program. The purpose of this research is to 
understand the factors which are related with the motivation in continuing the 
nursing education program at PKU Muhammadiyah Hospital of Surakarta. 
This research is quantitative using the descriptive design and cross sectional as 
research design. The research sample is 65 nurses in nursing bachelor 
background and the sample determination technique is proportional random 
sampling. The research instrument uses questionnaire. The method of analysis 
data uses Rank Spearman test. The result shows that 40 respondents (61.5%) 
have adequate on reward category. 42 respondents (64.6%) have adequate on 
individual potential development category. 45 respondents (69.2%) state that 
adequate on salary factor category. There are 56 respondents (86.2%) who 
have adequate on motivation in continuing the nursing education program. 
From the hypothesis test of the relationship between reward and motivation in 
continuing the nursing education program, ρ = 0.287 is obtained with p = 
0.021, so there is a relationship between reward and motivation in continuing 
the nursing education program. While, the relationship between individual 
potential development and motivation in continuing the nursing education 
program, ρ = 0.358 is obtained from p = 0.003, so there is a relationship 
between individual potential development and motivation in continuing the 
nursing education program. The relationship between salary and motivation in 
continuing the nursing education program is gotten from ρ = 0.041 with p = 
0.745, so there is a relationship between salary and motivation in continuing 
the nursing education program especially frn nurses at PKU Muhammadiyah 
Hospital of Surakarta. 
 
Keywords: the nurse, reward, individual potential development, salary, 
motivation 
 
 
